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Producer: ZHUCHENG ZHONGSHUN .
INDUSTRIAL AND TRADING CO., alTIfOl'I BSCI
LTD Trade with purpose

DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : ZHUCHENG ZHONGSHUN
INDUSTRIAL AND TRADING CO.,

DBID : 407864 and Audit Id : 205793
Audit Type : Full Audit

Audit Date : 12/12/2022

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

ZHUCHENG ZHONGSHUN INDUSTRIAL AND TRADING CO., LTD

DBID number : 407864
Audit ID : 205793
Address : Houlianchi Village, Xiangzhou Town, Zhucheng City, Weifang
Province : Shandong Country : China
Management Representative : Haiyong Wang
Contact person: Hailong Wang Sector : Non-Food
Industry Type : Forestry, wood, pulp and paper Product group : Forestry derivates
Product Type : Base paper, tray paper, toilet roll paper
.
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Producer : ZHUCHENG ZHONGSHUN .
INDUSTRIAL AND TRADING CO., EMfOl'I @ BSCl
LTD Trade with purpose

DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ey

Need of follow-up : No If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

ZHUCHENG ZHONGSHUN INDUSTRIAL AND TRADING CO., LTD was located at Houlianchi Village, Xiangzhou Town, Zhucheng City, Weifang City,
Shandong Province, China. The main products manufactured by the auditee was base paper, tray paper, toilet roll paper. There were 15 employees in the
factory during the audit. Part of one 1-storey building was used as production workshop and warehouse. The production process was raw-materials,
rewinding, inspection, Packing.

Remark: 1. The address in business license of the factory was caojiabo village, Xiangzhou Town, Zhucheng City, Weifang City, Shandong Province (in the
courtyard of Liufang Paper Group). The actual address of the new factory was houlianchi village, Xiangzhou Town, Zhucheng City, Weifang City, Shandong
Province. According to the onsite observation, document review and management confirmation, the factory only used the new factory at present. The old
factory was leased to other factories or individuals for workshop and warehouse, and the leased contracts were provided. The products produced in the old
factory were different from those in the audited factory. Confirmed by amfori BSCI member, this audit only included the new factory.

2. The factory used one 1-story building, in which part of the north area was leased to another factory, the leased contract and business license was
provided for review. The north area was not included in this audit.

Auditor arrived the factory about 8:50 am on Dec 12. 2022. Opening meeting was held at 9:10 am. Mr. Wang hailong(General manager) and one worker
representative named Zhao kaiming were presented at the meeting. The managemant showed a positive and cooperative attitude during the audit.

The factory agreed SGS auditor conducted confidential interviews with workers who were chosen freely without any influence by the factory. Interviews with
all the 5 employees were conducted in an independent room. The interviewees showed a cooperative attitude and most workers were satisfied with
working condition and benefits in the factory.

All the attendees who attended the opening meeting were presented at the closing meeting which was held about 17:00 pm on Dec 12, 2022. Wang
hailong(General manager) and Zhao kaiming(worker representative) signed the on-site CAP.
This audit was conducted by LA: Fred Xu (RA 21701803)

amel'i @ BSCl www. bsciplatform.org Page 4/10

Trade with purpose

Generated on:19/12/2022



Producer :

LTD

DBID : 407864 and Audit Id : 205793

Audit Type : Full Audit

ZHUCHENG ZHONGSHUN
INDUSTRIAL AND TRADING CO.,

Audit Date : 12/12/2022

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : ZHUCHENG ZHONGSHUN INDUSTRIAL Legal status : Limited Company
AND TRADING CO., LTD
Local Name : ERH IR TRERAT Year in which the auditee was founded : 2005
(91370782779747377Q)
Address : Houlianchi Village, Xiangzhou Town, Contact person (please select) : Hailong Wang
Zhucheng City,
Province : Shandong Contact's Email : wang@hbpaper.com
City : Weifang Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NA
auditee :
Country : China Website of auditee (if applicable) : NA
GPS coordinates : N36°11'6", E119°24'21" Total turnover (in Euros) : 8000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Forestry, wood, pulp and paper Of which domestic market % : 0.00
If other, please specify : Production volume : 6000 ton per year
Product Group : Forestry derivates Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Base paper, tray paper, toilet roll paper
Auditee's employment structure at the time of the audit
Total number of workers : 85 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 35 50
Temporary workers 0 0
In management positions 5 12
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 35 50
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer: ZHUCHENG ZHONGSHUN .
INDUSTRIAL AND TRADING CO., amfori @ BSCI

LTD Trade with purpose
DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: C Deadline date:12/03/2023

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The factory set up completed policy and procedure on social accountability. Factory manager who named Wang haiyong
was appointed as amfori BSCI representative and took whole charge of amfori BSCI affairs in the factory. The factory defined and implemented
its training plan of social responsibility. The factory also established policy with respect to the selection, management and monitoring of its own
significant business partners in terms of social responsibility. However, gaps had been identified in implementation:
i MEL: L) @S T SR S THEBORARE T, fhe 1) K EgK yamfori BSCI# Bt N, 4% %A T) fflamfori BSCI$ % . il & J- AT T 41
STEMERITER]. TG0 T AL R R SRR T, TEAL S ST R AN R T Rk pk . (AT TT T Flamfori BSCIHETEZE R :

1.1 -  The main auditee partially respects this principle because though the auditee set up the management system to implement the amfori BSCI Code
of Conduct, but parts management procedures were not implemented effectively, which leaded to some NC issues happened in PA2, PA5, PAG,
PA7, PA12.
WEHAZTT CEFRG) R Z AN . SR BAR T SL T B AR AR AT amfori BSCISFIN, (EL4 8 %77 IIED B BEAR ¥ A A kAT, B3
TEPA2, PA5, PA6, PA7, PA12H B i 3 .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date:12/03/2023|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The employee manual was defined, trainings about labour protection, amfori BSCI COC, health and safety were arranged
to employees per training plan by the factory. Currently 1 worker representative was available, suggestion box was placed in the factory.
However, gaps were identified in the implementation:
CEA L. ) HE T AT M, AR IR BT e T S5 s R, amfori BSCUT SFI, fERE AR, AT L) AR TARE, Wor
T RS BTEBAT R AR AR AR AE DL R R

2.2 - The main auditee partially respects this principle because the main auditee had set up the long term goals according to the amfori BSCI Code of
Conduct. But the long term goals did not include a step-by-step approach towards the sustainable improvement.
BERAZTT (AP Fl o AR e . 5 DR B A% 7 ik F-amfori BSCIAT AN S KM H bR, ARRZ K B AR A B & al R 8ot (K 7772

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The factory elected 1 worker representative in 2021 and worker representative met the management every month. No
collective bargain agreement was concluded between the factory and workers, but the factory did not prevent workers from bargaining for the
agreement. Based on the interview statement of worker representative, worker representative was not discriminated by the factory and can
access to workers freely.
SR T 20214F8% 714 TARE. TR AMNEIR L. SRS, T MR TRERA, BT HREIER TAHR
JRPRHMER T iR AR 5 TARKR VIR, BT, R TR, aT LA A 7 T80 .

Remarks from Auditee:
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Producer: ZHUCHENG ZHONGSHUN =
INDUSTRIAL AND TRADING CO., amfori BSCI
LTD Trade with purpose

DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Consolidated finding: Through document review, interview and site observation, any discrimination on gender, age, nation, height, marriage
status, etc. factors were fully forbidden by the factory during recruitment, salary raise, job arrangement, etc. affairs. And a grievance mechanism
was placed to worker to report any kind of discrimination in the factory.

SREMENL: ESCIFERY, URRRBUZNGE, T 7R, I, MRS b e T, R, )R, B, SRR R
Bele TJ B BE T HRALHAS R TICARAE TR U B 5 .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: B Deadline date:12/03/2023|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave,
marriage leave and maternity leave etc. Based on the wages from Nov, 2021 to Oct, 2022 provided by the factory, the minimum wage paid by the
factory was RMB 2500 per month, which was more than legal requirement. The wages were paid by cash before 25th of every month.
Satisfactory evidence showed that the factory provided skill training to workers and workers' position allowance will be increased accordingly
when workers received more training. All these processes and evidences were cross checked by document review, worker interview and
managmeent interview. However, gaps had been identified in implementation:
SREMNL: T e T THRSNECRAERIBOR, FFBOR S 5 TRERE IR, Wi S, B0, R4 T 2420214111
H20224F10 4 T HLR SR, T 45 0 TCAHRIK2500 08 H T 5 . TR UIEHA T8 H255 2 i R. R, T % 0 TR T AR
BREREII, 5 R TR T, R MeRA S P e DA B RS RISCAE, ViRkaE T AT skid o (BB R BT #E 4 R J7 i Alamfori BSCIZEK
B2

5.5-  The main auditee does not respect this principle, because: The factory did not provide legal social insurance for some workers: Based on the
social insurance in Sep, 2022, Oct, 2022 and Nov, 2022, only 65 out of all 85 employees were provided medical, retirement, unemployment,
child-bearing and injury insurance. No Commercial accident insurance was provided for other workers. Besides, there were 4 workers had

reached retirement age. Based on workers interview, workers voluntarily did notfamm ate in social insurance. X
WA CEPRED %g{ﬁﬁf’ﬂ‘)ﬂﬂ TP TR A A TR AL 2 R 20224F9H . 20224E10H . 1M H L fRIER, T HA
854 P LHI65 NSt 1 By TARRG . FREMRRE . JOLEREE . A HRE. TORE . %ﬁﬁmﬁﬁ%ﬁtﬁ\lk%ﬂbﬂﬁ AN A%, T BRI B
RS IAARE R T8 E IS

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: C Deadline date:12/03/2023

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Consolidated finding: The factory made a policy of working hour system and controlled working hours. According to the policy and implementation
records, workers worked 8 hours (8:00AM~12:00PM, 13:00PM~17:00PM) per day, 5 days per week and the workers usually had 2 OT hours on
weekdays. The factory arranged workers working on Saturday sometimes and workers had right to choose working overtime or not. The factory
ensured workers had every Sunday off per week. Furthermore, workers had at least 8 hours rest on every day. Workers can take a rest during the
work time when they felt tired. The MAX weekly working hours were 52 hours, the MAX month working OT hours were 56 hours. The finger print
attendance system was used to record the workers attendance records. All this processes and implementation can be verified by interview and

document review.

AWML T HE 7 TINBOR, (RIBBORELL T SEPRRIBAT 0L, 53 TAER I8/ (R E8RiZ h4F12,0, R85 217: 00 L3 , 4
JA5KR, ﬁ%i" A2/ BN ] 7N L) A AR = VT Bt AT N, 53 Al B R R AN, ) ORE T 0 AR HARE . L) PRUE T 5
AR E DA /N BIPR IR 8] 3 HL 53 A T[] 2R i 4 Jﬁ‘%, ] H G EEARE LB RS T A52/0 i, rﬁﬂbuﬂ?t%d*ﬁ T {4
LB ENICT R T . LRI TN R TV B R SR B S AT 5k

Remarks from Auditee:
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Producer: ZHUCHENG ZHONGSHUN =
INDUSTRIAL AND TRADING CO., amfori BSCI
LTD Trade with purpose

DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: B Deadline date:12/03/2023|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The committee of health and safety was set up by the factory and factory manager who named wang haiyong was
responsible for the affairs of health and safety. Besides, the factory assessed the risk of workshop accordingly including fire safety, chemical
safety and mechanical safety. For fire safety, the auditee provided fire extinguishers for every workshop, and installed safety exit sign, emergency
lights, fire hydrant and fire alarm for every workshop. Based on onsite test, fire hydrant, fire alarm and emergency lights were OK. For mechanism
safety, all processes of operation were set up, workers were well trained to operate it correctly. Of course, the PPEs were provided by the factory
accordingly. The factory also set up emergency procedure and trained 1 first aider for providing the service of first aid. The first aid box was also
available in every workshop. Clean potable water was also provided. No canteen, shuttle bus or dormitory was provided. However, gaps had
been identified in implementation as follows.
AWM. T 0 T A TRERZER RS, b RESKASURARERS 24, i H T #5002 m s T A BREEAT T8 e 22 4 KR T
fili, QETHB %A, WM RERNZ %, EHPZEFH, T EANFERREK AR, HESEM 2R OmR, MaUT. HA .
KGR, HIZ A, ST, TR B R A R . FEAURZ T, ) XA AU 22 4 XU LS SE 1 AR R PR A R
T2, JFHES R TR 7RI LRI AR . L) 4Rt TARRIAAS NS5 R s 03 o FESUMEBRITTH, L) #lE 7 SBuR, T a4
FRRLR T2, MET] AF18 88, RN, T g TS R T, T RA G TREETMES . . Aad, TJ ELR M
amfori BSCIZL R 4 256 .

7.1 -  The main auditee partially respects this principle because the main auditee generally followed occupational health and safety regulations related
with its activities. But gaps have been identified in implementation.

MRy CEFRT) A IR LA o i DRI A o A 7 A R~ 5 L Bl AR O (R R b i 2 ik, B Sl o A iR A7 AR 22

7.2-  The main auditee does not respect this principle, because only 65 out of all 85 employees were provided injury insurance.
BRI CERERT) REEZAEN . JRER T R 854 i THff)656 NHHt T THi 1Rk .
7.3 - The main auditee does not respect this principle because the factory did not provide occupational disease physical examination for employees

who exposed to noise during the pre job, post leaving and on-the-job period.
WEFARZTT CEFRRS) AR ZAEN o SRR R T WA il o () 53 TARGEAE RO, b i A0 25 B R ML A A
7.17 - The main auditee partially respects this principle because 1 machine missed belt guard.
PR LTS P F o R e, J PR 1A% — Ab By R 22 B B B
7.25 - The main auditee does not respect this principle because the factory didn’t conduct noise test for workshop.
BEEE LTS (P2 AR IZAEIN o JR IR T ARAEAT I 5 A o

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: Through site observation, document review and interview, the factory defined no child labour policy, policy regulated that no
labour below 16 years old would be not employed by the factory; A child labor remediation procedure was also established to handle child labor
issue accidently. Currently no child labour was observed in the factory.
SRO ML WIS, SCEAERATIR, T HE T EE TEOR, BURMUE L) AMHRMICT 1680 10557 T, I g@ar 1 3 T MR it 2 ab L  4h
M L. ML) RERMEL,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: Through site observation, document review and interview, the factory established management procedures about young
worker protection, identified major risk of health and safety relevant young worker, arranged related training to employees regularly. Currently no
young worker was observed in the factory.
CRE ML IS, SCIFE AR, T @ TR ARRE TR EAR R, W T R AR TR e A B ARG, 8 4 A AT 22 HAR O B
o HETT] RARBET.

Remarks from Auditee:
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Producer : ZHUCHENG ZHONGSHUN .
INDUSTRIAL AND TRADING CO., amfori BSCl
LTD Trade with purpose

DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022

Audit Type : Full Audit

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The factory had established a recruitment policy. Labor contracts were all concluded between the factory and workers. The
contracts statement included the description of working hours, training, rest time and leave etc. which were in accordance with legal requirement
and ILO. Meanwhile, the factory provided a copy of contract to every worker. Based on interview statement of workers, workers understood well
of the content of labor contract.
AWML T @S VAR EOR. MEA R TIEAT TR, A RN ECE LN, Bl RSN AR, AR, X
KR EEM L B [ Brbn e [RIN T34 7T — i sh & A R L.l R TR, R T Ea R N A .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The factory established the policy on anti-forced labor. And according to onsite observation and interview statement of
workers, there was no evidence showed in the factory, no bonded labor case was observed in the factory. And they could resign according to
legal requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was found during the
audit and according to interview with workers. The discipline policy was also in line with legal requirement.
SRA ML ) e T REE B . RIS G TR, T AR ST SR, RN ST T E . S AT DR BEVE R A
B iAo T8, AWMU EBEFT) . R THAREIEME AR NERAE. T RS ARBRE R A S EE I KR

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: A Deadline date:12/03/2023|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The factory established environment protection policy. Based on onsite observation, no substantial pollution in the factory.
The factory also made the policy on saving water. However, gaps had been identified in implementation:
CREMENL: L) @A VMBI R EOE . IR, L) RERIS S T 6l VW AMKECE. g, L) #ERL R U7 Alamfori BSCIE K i
A2

12.5 - The main auditee partially respects this principle. Because the factory established procedure to save water and reduce waste water discharge.
However, there was no identification of nearby water sources, and there was no record of water conservation.

Wed Ty CEF R A AEZAEN o BP9 2 AR R b BOKHERURI AR 7 B BCE ORI MHE IR, e (R B2 AR IR Id Sk

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 205793] Audit Date: 12/12/2022 PA Score: B Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The policy on anti-corruption was made by the factory and workers were well trained, the risk assessment was conducted.
During the audit, required documents and information was provided for review, no inconsistence information was observed during this audit. And
no negative phenomenon of leakage was found. However, gaps had been identified in implementation:
SRAMENL: LT QI T REIMINBOR, 4 R T T RIS WPAL . st R, BrEsR IO SCAERNE BARIR AL B T, BLIRFE AR RILA—E
BB HRZN AR R IAAE AR AR . A, T 72U R 75 i flamfori BSCIZEK 14 221 :

13.2 - The main auditee does not respect this principle because the business license address was not updated after the factory address was changed.
The adress in business license was Caojiabo Village, Xiangzhou Town, Zhucheng City, Weifang City, Shandong Province.
BRI CEFRG) ARG ZAEN . SRR T bl A S 5 R R ik . T B LR AR Y TR T AR M B R Gt
FrAOWARRIBE D 5 SEBRHhE R L 2R A8 e T S0 T AR M AL S A

Remarks from Auditee:
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Producer: ZHUCHENG ZHONGSHUN =
amfori () esc

INDUSTRIAL AND TRADING CO.,
LTD Trade with purpose
DBID : 407864 and Audit Id : 205793 Audit Date : 12/12/2022

Audit Type : Full Audit
Summary @

PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7

o oo e AW B A EEEREE R R E B
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