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1. oftTermConsu|tantappointmenttothestaffofthe
World Bank Group for an assignment with GTCDR. Your Task Team Lead (TTL) for

this assignment will be Ms. Lily Begiashvili, Operations Officer, GTCDR' who is

responsible for determining your Terms of Reference and for providing guidance,

superuising, and confirming the completion of your work. We expect to need your

serrrices for about 8O (eighty) days during the period of February 25, ?OLS to June
30, 2015 in Chisinau, Moldova.

2. ffiBankGroupfindsitnecessarytocance|theassignmentorto
shorten its duration, the World Bank Group reserves the right to adjust the terms of the

assignment as necessary. Your appointment will terminate accordingly, unless it is

extended or a new appointment is made. The World Bank Group has no obligation to

extend the appointment or to offer a new appointment, even if your performance is

outstanding, but it may do so if agreed to in writing before the time of the expiration of

the appointment.

3. ryefforttogiveyouasmuchnoticeaspossib|eofany
change to your appointment. In the event the World Bank finds it necessary to extend

the terms of this assignment, every effort will be made to accommodate your interests'

4. this|etterofappointment,yourappointmentmaybe
terminated if the World Bank's office to which you are assigned is closed. In such a

case, the Bank will make every attempt to give you reasonable notice of termination of

this appointment.

5. ember, limitations on your reappointment

are specified in Staff Rule 4.01.

6. ireattached.Bysigningthis|etterofappointment,youagree
to carry out your appointment in accordance with these Terms of Reference.
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7. Your appotntrnent is subject to local recruitment and is subject to the conditions of
employment of the World Bank Group. During this assignment you will be considered a

World Bank Group staff member and will be subject to the Staff Rules in effect at the

time you are appointed and as they may be amended from time to time. Please note

that the manager of the unit to which you are assigned for is Mrs. Lisa A. Kaestner'
Practice Manager, GTCDR.

8. Please note that it is your responsibility to obtain the appropriate visa or work

authorization (if applicable).

9. YoLlr remuneration wll be at the rate of Mdl 11938 (one thousand nine hundred
thirty eight Moldovan leu) net of tax per day. Please provide complete payment

information on your local bank account to Mrs. Diana Calugher, Resource
Management Analyst (dcaluoher@worldbank.org), who will be handling the

administration associated with this appointment. After your start date you may request

settlement of remuneration owing to you online at http://strequest.worldbank.org.

10. @rlzedbytheWor|dBankinconnectionwiththisassignment.The
policies regarding travel and subsistence are governed by the World Bank Group's

bperational ttavel Policy (Administrative Manual Statement 3.00). The World Bank Group

requires all Short Term Consultants and Short Term Temporaries to obtain Country
Clearance prior to departing on mission. lf you are travelling within 5 days of signing this

contract, you must send a copy of your itinerary, contact information while on trip (mobile

phone/email), and trip purpose to Country Clearance Officers assigned to each country
on your itinerary. Please contact your manager to facilitate the clearance prior to your

travel.

11. dtravelstatusonofficia|Wor|dBankGroupbusinessonthis
assignment, you will be covered by the World Bank Group's Accidental Death and

Dismemberment Insurance, limited medical insurance and Accompanying Baggage

insurance policies. The World Bank Group also provides Worker's Compensation

insurance. Please note that these insurances will not cover you while on vacation or

other personal trips before, during, or after an assignment with the World Bank Group.

You are therefore advised to carry personal insurance covering such occasions.

L2. tioncontainedintheWor|dBankGroup'sAccidental
Death and Dismemberment Insurance policy indicates that payment for loss of life of

the consultant will be made to the spouse, if living 10 days after the death of the

insured; othenruise, to the estate of the insured. However, if a written designation of a

different beneficiary is filed with the World Bank Group (in the specific country office)
payment will be made to that beneficiary. You may obtain a form for designating a

beneficiary (Form F01603 Designation of Beneficiary for CO Staff) at

http : / /go. world ba n k. oro/TPY6ZVXBT0.

13. MroupEmergencyContactSystemisusedtocontactarelativeor
friend in the event of an emergency. Please provide us with contact information by

accessing http://qo.worldbank.org/TPY6ZVXBT0. You should receive a confirmation

email wiinin 24 hours. If you do not have electronic access please contact Mrs' Diana

Caluqher, Resource Management Analyst (dcaluqher@worldb ).
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rocedures relating to Short-Term appointments

are set forth in the guide *G00050 Notes for Short-Term Consultants and Short-Term

erence, all intellectual propefi rights in

or relating to any works produced during the course of your appointment shall belong

to the gank. All materials produced or acquired under the terms of this appointment -

written, graphic, film, magnetic tape, or otherwise - shall belong to the World Bank.

The World Bank retains the exclusive right to publish or disseminate in all languages

reports arising from such materials. The rights and duties provided for in this

paragraptr stratt continue indefinitely, notwithstanding your termination of employment

and agreed Terms of Reference.

ation not already within the public domain

which you may acquire from the World Bank or its employees or by virtue of your

assignment shall for all time and for all purposes be regarded by you as strictly

confidential and held by you in confidence, and shall not be directly or indirectly

disclosed by you to any person whatsoever excepting with the World Bank's prior

written permission. You further agree that you will comply with the World Bank's

Information Security Policy, as set forth in AMS 6.2L.

the conflict of interest rules, contained in

Staff Rules 3.02 and 3.03, that apply to you and members of your immediate family

during your employment with the Bank and for two years after termination of your

assignment.

While employed as a Shoft Term Consultant you and members of your immediate

family may not be employed by member governments or other entities on World Bank

Croup financed projects during the period of your employment with the World Bank

Group, if this work is for the same country. In addition, for a period of two years after

termination of this assignment, you should not seek or accept work connected with

projects or operations that were of direct concern or make use of material acquired

during this assignment, unless the prior consent of the World Bank has been obtained,

as per Staff Rule 3.02.

dless of appointment type held' are

ineligible to be Bank Group vendors or subcontractors to Bank Group vendors,_whether

as sole proprietors or independent contractors, during their appointment and for a

period of twelve months (';Cooling Off Period") from the termination date of their Bank

broup appointment. This Coolingbff Period also applies to companies in which a

current o, former Bank Group staff member is an owner, principal, director or officer, or

holds a financial interest. The Cooling Off Period also applies to companies with which

close relatives (spouses, parents, full and half siblings, children, aunts, uncles, nieces,

nephews and domestic partners) of current or former Bank Group staff are owners,

principals, directors or officers, or hold a financial interest. In the context of the Cooling

bff perioO, ,,financial interest" does not include negligible stock holdings in entities.listed

on the s&p 1200. Additional information regarding these restrictions may be found at
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19. Should you have any questions about this offer of appointment or its terms and

conditions, please do not hesitate to communicate with Mrs. Diana Calugher'
Resource Ma nagement Ana lyst (dca I uo her@world ba nk.org).

20, Shoft Term Consultants may not start work or travel until all pages of the signed

Letter of Appointment have been submitted.
2I Please indicate your acceptance of this offer of appointment and your understanding of

its terms and conditions by signing and returning all pages of the letter of appointment,

not just the signature page to Mrs. Diana Calugher, Resource Management
Analyst (dcaluoher@worldbank.orq). By signing your Letter of Appointment, you

also acknowledqe that you have received, read and understand its enclosures.

Mf, Alexander Kremer
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