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Rating Definitions @
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LTD. STI.
DBID : 378939 and Audit Id : 158842
Audit Type : Full Audit

Audit Date : 01/08/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

UGURLAR PLASTIK SAN. VE TIC. LTD. STI.

DBID number : 378939
Audit ID : 158842
Address : Ikitelli Organize Sanayi Bolgesi Ipkas Sanayi Sitesi 3. Etap C Blok No:4 Basaksehir Istanbul
Province : Istanbul Country : Turkey
Management Representative : IBRAHIM AGAR - PLANING
RESPONSIBLE
Contact person: IBRAHIM AGAR Sector : Non-Food
Industry Type : Plastic Industry Product group : Plastic and articles thereof
Product Type : Plastic kitchen and sanitary tools
.
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Producer: UGURLAR PLASTIK SAN. VE TIC. =
LTD. STI. amfori () esc

DBID : 378939 and Audit Id : 158842 Audit Date : 01/08/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : P Full Audit [ Follow-up Audit

Audit Scope : ™ Main Auditee [ Main Auditee & Farms

Audit Environment : P Industrial [ Agricultural [] Small Producer
Audit Announcement : [] Fully-Announced [] Fully-Unannounced  [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : e

Need of follow-up : If YES, by : ’

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The audited factory was established in 1998. The factory specialized in the production of plastic kitchen, sanitary tools and cleaning sets. The factory had
product sales offices at Istoc. It's nearly 8 km to Ugurlar Plastik.

The factory had a total monthly capacity of 30 tons /month. The products made in the factory were sent 25% to Export market and 75% to domestic market.
Mainly Balkan countries and North Africa.

The process of plastic injection, montage ,molding , packing, quality control were done in-house.

The facility occupied 2 floors of building with a totally 2300 square meters . Product areas were 400 sgm. Offices were 50 sqm., canteen 30 sqm. and
warehouses 720 sqm. Eating area is provided with a capacity of 20 seats and no dormitory was provided for workers.

O Floor: plastic injection, raw material preparing

1 Floor: warehouse, montage, offices

Food and transportation provided for free of charge.

The factory adopted face scan attendance system to record employees' working hours.

The regular working hours of plastic injection operates employees were from Monday to Saturday in 2 shifts in production for six days, as follows:

1st shift: 7:00 a.m. to 3:00 p.m. with 30 minutes meal break at 11:30 a.m.

2nd shift: 3:00 p.m. to 11:00 p.m. with 30 minutes meal break at 6:30 p.m. Saturdays Sundays were granted as weekly rest days.

The regular working hours of offices employees, warehouse workers and raw material employee were from Monday to Friday, from 08:00 a.m. to 18:30
p.m. with 15-minute tea breaks at 10:00 a.m. and 04:00 p.m. respectively, and 60 minutes’ lunch break at 11:30 p.m. Saturdays and Sundays were granted
as weekly rest days.

Monthly wages were paid at monthly rate at latest 5th of each month through bank and cash.

Remark: No governmental waiver or collective bargaining agreements noted. No union member in the factory. Inconsistencies between time and
production records couldn’t be attached as no inconsistency available among the submitted records. Dormitories photos couldn’t be attached as no
dormitory was available. Therefore, relevant documents are not applicable.

Fire safety report, building licence, Statik Report,Environmental Permit/ Exemption Letter of Environmental Permit and EIA reports couldn't be attached as
written non-compliance issues.
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DBID : 378939 and Audit Id : 158842

Audit Type : Full Audit

Audit Date : 01/08/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

UGURLAR PLASTIK SAN. VE TIC. LTD.
STI.

Legal status :

Limited Company

Local Name : PLANET Year in which the auditee was founded : 1998
Address : Ikitelli Organize Sanayi Bolgesi Ipkas Contact person (please select) : IBRAHIM AGAR
Sanayi Sitesi 3. Etap C Blok No:4
Basaksehir
Province : Istanbul Contact's Email : planetfabrika@gmail.com
City : Istanbul Auditee’s official language(s) for written Turkish
communications :
Region : Middle East/ North Africa Other relevant languages for the English
auditee :
Country : Turkey Website of auditee (if applicable) : www.ugurlarplastik.com
GPS coordinates : 41.083811 , 28.789660 Total turnover (in Euros) : 4646087.00
Sector : Non-Food Of which exports % : 25.00
Industry : Plastic Industry Of which domestic market % : 75.00

If other, please specify :

Production volume :

30 tons/per month

Product Group : Plastic and articles thereof Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Plastic kitchen and sanitary tools
Auditee's employment structure at the time of the audit
Total number of workers : 33 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 25 5
Temporary workers 0 0
In management positions 3 0
Apprentices 0 0
On probation 1 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 28 5
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : UGURLAR PLASTIK SAN. VE TIC. .
LTD. STI. amfori @ BSCI

DBID : 378939 and Audit Id : 158842 Audit Date : 01/08/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: B Deadline date:01/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee good against the requirements of this principle in the initial audit. The factory has social
policy.There were overtime but its on the legal limit.Sampled employees were not exceeding overtime limit during sampled period. And also they
are doing internal audit to the sub-supplier. However gaps have been identified in following implementations:
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gére iyi durumda karsilamakta oldugu gézlenmistir.
Firmanin kendine ait sosyal poltikasi oldugu, Fazla mesailerin yasal limitler igerisinde oldugu gézlenmistir. Ayrica tedarikgikgilerine i¢ denetim
yapmaktadirlar. Ancak firmanin bu prensibe tam uyum saglamasi i¢in asagidaki iyilestirmelerin yapiimasi gerekmektedir.

1.1 - Based on satisfactory evidence the main auditee partially respect partially this principle due to non-compliances in performance area 1-2-5-7-12-
13. (Amfori BSCI Principle 1.1)
Elde edilen yeterli delillere gére, performans alanlari 1-2-5-7-12-13.’te uygunsuzluklar bulunmasi sebebiyle denetlenen firma ilgili prensibi kismen
karsilayamamaktadir. (Amfori BSCI Prensibi PA1.1)

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date:01/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee good against the requirements of this principle in the initial audit. Two way communication
meetings were doing periodically. Worker representative was elected by the employees. And also the factory had suggestion boxes. However
gaps have been identified in following implementations:
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gére iyi durumda karsilamakta oldugu
gbzlenmistir.iki yénli sikayet dinleme toplantilarinin periyodik olarak yapildigi, is¢i temsilcisinin segimle segildigi ve firmada sikayet / dneri
kutularinin oldugu gézlenmistir. Ancak firmanin bu prensibe tam uyum saglamasi igin asagidaki iyilestirmelerin yapiimasi gerekmektedir.

2.4 - Based on satisfactory evidence, the main auditee partially respect this principle because; employees were given Amfori BSCI requirement
trainings but the person who gave training about Amfori BSCI didn’t have a certificate sufficient knowledge about Amfori BSCI requirements.
(Amfori BSCI Principle 2.4)
Elde edilen yeterli delillere gore, ¢alisanlara Amfori BSCI gereklilikleri egitimi verilmistir ancak egitimi veren kisinin Amfori BSCI gereklilikleri
hakkinda yeterli bilgi sahibi olduguna dair bir belgeye sahip olmamasi sebebiyle, denetlenen firma ilgili prensibi kismen karsilayamamaktadir.
(Amfori BSCI Prensibi 2.4)

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. Factory management respected the
right of workers to form unions in a free and democratic way. There was worker representative in the factory. Factory management does not
prevent workers representative from having access to or interacting with workers in the workplace. Auditor note for 3.3: There was no union
member in the factory. Becouse of that 3.3 added N/A.
Ana denetimde yapilan genel dederlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir. Fabrika yonetimi
iscilerin 6zglr ve demokratik bir sekilde sendika kurma hakkina saygi duymaktadir. Firmada is¢i temsilcisi mevcuttur. Firma yonetiminin isci
temsilcisinin isyerindeki iscilere erisimini ya da iscilerle etkilesime girmesini engellememektedir. 3.3 Maddesi igin denetgi notu: Firmada sendika
liyesi bulunmadigindan dolayi 3.3 N/A olarak isaretlenmistir.

Remarks from Auditee:
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Producer: UGURLAR PLASTIK SAN. VE TIC. =
LTD. STI. amfori @ BSCI
Trade with purpose

DBID : 378939 and Audit Id : 158842 Audit Date : 01/08/2019
Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. The factory established policy

prohibiting discrimination in the factory. The factory documented a progressive disciplinary policy (e.g. escalating disciplinary action steps such
as verbal warning, written warning, suspension and termination). However, there is no disciplinary action.

Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir. Ayrimcihgin
énlenmesiyle ilgili firmanin politika olugturdugu gézlenmistir. Firmada disiplin prosediirleri olusturulmustur. (Ornegin, sozlii uyari, yazili uyari,
sOzlesmenin askiya alinmasi ve fesih gibi disiplin nlemlerinin alinmasi.) Fakat, herhangi bir disiplin cezasi uygulamasi mevcut degildir.

Remarks from Auditee:
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Producer : UGURLAR PLASTIK SAN. VE TIC. .
LTD. STI. amfori @ BSCI

DBID : 378939 and Audit Id : 158842 Audit Date : 01/08/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: B Deadline date:01/08/2020

GOOD PRACTICES:

"The main audit exceeds expectations with respect to this principal because the auditor describes the good practices and related evidence 1)Foods were
provided free to the employees. 2) Factory management give transportation money to the employees. Denetlenen firmada bulunan iyi uygulamalar:
1)Yemek calisanlara Ucretsiz saglanmaktadir. 2) Firma yonetimi ¢alisanlara servis licreti saglamaktadir. "

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee good against the requirements of this principle in the initial audit. During this re-audit visit, 8
payroll records were sampled to evaluate the wages and compensation status of the factory. A review of pay records yielded that the legal
minimum wage was granted for all workers. And also according to 8 sampled payroll records all overtime wages paid according to Law.
According to provided records, all wages were done regularly. Payroll records copies were provided to the employees. However gaps have been
identified in following implementations:
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gore iyi durumda karsilamakta oldugu goézlenmistir.
Denetim esasinda 8 6deme kaydi érneklemesi alinmigtir. Ornek alinan édeme kayitlarina gére minimum asgari icret olacak sekilde 6deme
yapildigi gézlenmistir. Ayrica saplanan édeme kayitlarina gére tim édemelerin zamaninda yapildigi gbzlenmistir. Ornek alinan édeme
kayitlarinda tim fazla mesai 6demelerinin yasaya uygun olacak sekilde yapildigi gézlenmistir. Tim calisanlara 6deme kaydinin birer fotokopi
saglanmaktadir. Ancak firmanin bu prensibe tam uyum saglamasi igin asagidaki iyilestirmelerin yapilmasi gerekmektedir.

5.4 - Based on satisfactory evidence, the main auditee does notrespect this principle because person in charge of recruiting was not aware of the
standard of living wage in the region; workers had no knowledge regarding overtime wage calculation method of employer and workers were not
paid decent living standard.(Amfori BSCI Principle 5.4)
Elde edilen yeterli delillere gére, firmada is¢i almadan sorumlu kisinin bolgedeki yasam standartlarini bilmemesi, gérisilen ¢alisanlarin igverenin
uyguladigi fazla mesai hesaplamasi ile ilgili bilgi sahibi olmamalari ve firmada ¢alisanlara yasam standarti Gcreti 6denmemesi sebebiyle
sebebiyle, denetlenen firma ilgili prensibi tamamen karsilayamamaktadir. (Amfori BSCI Prensibi 5.4)

5.5-  1)Based on satisfactory evidence, the main auditee partially respect this principle because, Factory's payments to social insurance agency for all
workers were paid for changing amount wage and not paid for the remaining balance of salaries and overtime hours for the workers provided with
social insurance benefit in the factory. This caused workers' retirement wages to be calculated less than the actual amount during retirement.
(Regulation On Social Insurance Processes Issued On 20.08.2008 Dated Official Newspaper, Part 8 And The Tax Procedure Law) (Amfori BSCI
Principle 5.5&13.3) 2)Based on satisfactory evidence, the main auditee partially respect this principle because, factory calculate net wages with
MLA. Overtime wages and noncontinuance Net Salary + MLA. So overtime wages calculating more than legal requirements and also
noncontinuance wages calculating more than legal requirements. Wages must calculated from net salary. (This violated 4857 Turkish Labor Law
Article 41)(Amfori BSCI Principle 5.5)

According to provided payroll records factory management calculated as below:
2020,90 /225=8.98 tl hourly wages.

8.98 tIx7.5 hours= 67.36 tl daily wages.

8.98x1.5=13.47 tl overtime wages for 1 hour.

8.98 tIx7.5 hours= 67.36 tl one day deductions wages.

8.98 tl x1=8.98 tl 1 hour deduction wage.

According to Turkish Labor it must be calculated as below:
1829,02/225=8.12 tl hourly wages.

8.12 tIx 7.5 hours=60.96 tl daily wages.

8.12x1,5=12.18 tl overtime wages for 1 hour

8.12 tIx7.5 hours=60.96 tl one day deduction wages.

8.12 tl x 1= 8.12 tl 1 hour deduction wages.

After calculated all wages (overtime, daily hours and deductions)MLA must be added.

According to calculation factory paid overtime and daily wages hours more than legal requirements. However, factory calculated deduction wages
also more than legal requirements.

1)Elde edilen yeterli delillere gore, ¢alisan maaslarinin degisen miktarlarla Sosyal Sigortalar Kurumu'na bildirilmekte oldugu; geri kalan tcretlerin
ve fazla mesai Ucretlerinin Sosyal Sigortalar Kurumu'na bildiriimemekte oldugu gérilmustiir. Bu durum caliganlar emekli oldugu zaman dusiik
maas almasina sebep olmaktadir. Bu nedenden dolayi firma ilgili prensibi kismi olarak kargilamamaktadir. (Sosyal Sigortalar Kanunu) (Amfori
BSCI Prensibi PA 5.5&13.3) 2)Elde edilen yeterli delillere gére, firma maas hesaplamasi yaparken net {icret ve AGI dahil licret (izerinden
hesaplama yapmistir. Dolayisiyla, fazla mesai hesaplamalari yasal gereksinimden fazla 6denirken, devamsizliklar da yasal gereksinimlerden
fazla 6denmektedir. Maasglarin net maas (izerinden hesaplanmasi gerekmektedir. Bu nedenden dolay! firma ilgili prensibi kismi olarak
karsilamaktadir. (4857 Sayili is Kanunu Madde 41)(Amfori BSCI Prensibi 5.5)

Saglanan 6deme kayitlarina gore firma yonetimi asagidaki sekilde hesaplama yapmaktadir:
2020,90 /225=8.98 tl saatlik licret.

8.98 tIx7.5 saat= 67.36 tl glinliik Ucret.

8.98x1.5=13.47 tl bir saatlik fazla mesai licreti.

8.98 tIx7.5 saat= 67.36 tl bir glinlik kesinti tcreti.

8.98 tl x1= 8.98 tl bir saatlik kesinti lcreti.

Tirk yasalarina gore hesaplama asagidaki sekilde olmalidir:

1829,02/225=8.12 tl saatlik Ucret.

8.12 tIx 7.5 saat=60.96 tl glinlik Ucret.

8.12x1,5=12.18 tl bir saatlik fazla mesai Ucreti

8.12 tIx7.5 saat=60.96 tl bir glinlik kesinti tcreti.

8.12 tl x 1= 8.12 tl bir saatlik kesinti Ucreti.

Tiim hesaplamalar (fazla mesai, giinliik saat ve kesintiler) yapildiktan sonra AGI dahil edilmelidir.

Firmanin yapmis oldugu hesaplamaya gére fazla mesai Ucretleri ve glinliik ticret yasal gereksinimlerden fazladir. Ancak, firmanin yapmis oldugu
hesaplamaya goére kesintiler yasal gereksinimlerden fazla yapilmaktadir. Yasanin gerektirdiginden daha fazla kesinti yapiimaktadir.
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Producer : UGURLAR PLASTIK SAN. VE TIC. .

LTD. STI. amfori @ BSCI
DBID : 378939 and Audit Id : 158842 Audit Date : 01/08/2019 Trade with purposs
Audit Type : Full Audit

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. Employees were working 45 hours in a
week according to a Turkish Law. Overtime hours were not exceed legal limit of Turkish Law. According to provided sampled time records factory
granted workers the right to at least one day off in every seven days.
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir. Calisanlar Tirk
kanunlarina uygun olarak haftada 45 saat ¢alismaktadirlar. Gunliik fazla mesaili calismalar Tirk yasalarinin fazla mesai limitlerini asmamaktadir.
Ornekleme alinan zaman kayitlarina gére firma caliganlara her yedi giinde en az bir giin dinlenme hakki saglamistir.

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date:01/02/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee good against the requirements of this principle in the initial audit. Fire extinguishers were placed
properly. Sufficient number of toilets was provided to employees and basic supplies can be found in the restrooms, such as soap, etc. Drinking
water was provided and accessible. All emergency exit doors were opening outwards and also all emergency exit doors, first aid kits, fire hoses
and fire extinguishers were easily accessible. Factory management provide PPE to the employees. And periodic inspections were done by
authorized company. The factory didn't provided dormitory. However gaps have been identified in following implementations:
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gére iyi durumda karsilamakta oldugu gézlenmistir.
Yangn tiipleri diizenli bir sekilde yerlestiriimistir. Yeterli sayida tuvalet mevcuttur. Basit ihtiyaglar karsilanmaktadir. Sabun vb. Igilebilir su
saglanmis veerisilebilir durumdadir. Tim acil ¢ikis kapilari disariya dogru agiimaktadir ve tim acil ¢ikis kapilari, ecza dolaplari, yangin dolaplari
ve yangin tupleri kolayca erisilebilir durumdadir. Firma yonetimi calisanlara kisisel koruyucu ekipman saglamistir. Ayrica periyodik kontroller
yetkili firmalar tarafindan yaptirilmistir. Firma yatakhane temin etmemistir. Ancak firmanin bu prensibe tam uyum saglamasi igin asagidaki
iyilestirmelerin yapilmasi gerekmektedir.

7.1 - Based on satisfactory evidence that , the main auditee partially respect this principle because there were existing non-conformities which do not
comply with local regulations and global standards in the OHS management system. (Amfori BSCI Principle 7.1)
Elde edilen yeterli delillere gore, firma is saglhidi ve glvenligi yonetim sistemindeki yerel kanun ve kiresel standartlari tam olarak karsilamayan
mevcut eksiklikler sebebiyle, denetlenen firma ilgili prensibi kismen karsilayamamaktadir. (Amfori BSCI Prensibi 7.1)

7.10 - Based on satisfactory evidence, the main auditee partially respect this principle because, occupational accident records did not meet with BSCI
requirements (detailed such as showing the type of injuries, the measures taken and the duration of incapacity to work of those affected) (Amfori
BSCI requirements 7.10)
Elde edilen yeterli delillere gére, is kazasi kayitlarinin BSCI gerekliliklerini (olayin olusu, kazanin tipi , alinan énlemler , etkilenen kisi sayisi ,
kayip zaman gibi ) karsilamamasi sebebiyle, denetlenen firma ilgili prensibi kismen karsilayamamaktadir.(Amfori BSCI gerekliligi 7.10

7.11 - Based on satisfactory evidence, the main auditee partially respect this principle because, there was no, Fire safety report, building licence and
Statik Report (Earthquake Related Durability Performance Report) (Turkish Regulation on Workplace Opening and Operating Permit (10.08.2005
# 25902) Article 6)( Regulation Based on Constructions Which Will Be Built at Earthquake and All Appendices) (Building Control Implementation
Regulation Article 8/6 )(Amfori BSCI Principle 7.11)
Elde edilen yeterli delillere gére, firmada itfaiye raporu, yapi kullanim izin belgesi ve statik rapor (deprem uygunluk raporu) bulunmamasi
sebebiyle denetlenen firma ilgili prensibi kismen kargilayamamaktadir. (Isyeri Agma ve Galisma Ruhsatlarina lligkin Yénetmelik(10.08.2005 #
25902) Madde 6, (Deprem Boélgelerinde Yapilacak Binalar Hakkinda Yénetmelik ve Tim Ekleri) (Yapi Denetimi Uygulama Yénetmeligi Madde
8/6) (Amfori BSCI Prensibi 7.11)

7.13 - 1)Based on satisfactory evidence, the main auditee partially respect this principle because,Electrical grounding test and internal electrical
installation compliance report conducted in the factory. However, there were non-compliance issues noted. (Internal Electrical Installations
Regulations, Article 23) (BSCI Principle 7.13) 2)Based on satisfactory evidence, the main auditee partially respect this principle because, the
factory didn’t have residual current device.( Regulation on Electrical Internal Facilities Article 18 and Regulation For Minimum Health And Safety
Applied To Be Applied In The Building And Additions Annex 1, Article 8)(Amfori BSCI Principle 7.13)
1)Elde edilen yeterli delillere gore,islemede topraklama raporunun ve elektrik i¢ tesisati uygunluk raporunun yapilmis oldugu fakat, raporlarda
uygun olmayan noktalar not edildiginden dolayi denetlenen firma ilgili prensibi kismen karsilayamamaktadir. (Elektrik ig Tesisleri Yénetmeligi,
Madde 23) (BSCI Prensibi 7.13) 2)Elde edilen yeterli delillere gére, firmada kagak akim rélesi bulunmadigi gézlenmistir. (Elektrik ig Tesisleri
Yénetmeligi Madde 8 ve Isyeri Bina Ve Eklentilerinde Alinacak Saglik Ve Giivenlik Onlemlerine lligkin Yénetmelik Ek 1 Madde 8)(Amfori BSCI
Prensibi 7.13)

7.21 - Based on satisfactory evidence, the main auditee partially respect this principle because, Internal lightening level measurements were conducted
in the company.However there were non-compliance issues noted in the reports. Results were not suitable. (Regulation on the Health and Safety
Measures Taken for the Buildings and Their Additions, Article 5-e)(Amfori BSCI Principle 7.21).

Elde edilen yeterli delillere gore, firmada gerceklestirilen aydinlatma &lglimlerinde sonuglar uygun olmamasi sebebiyle denetlenen firma ilgili
prensibi kismen kargilayamamaktadir. (Bina ve Eklentilerinde Alinacak Saglik ve Giivenlik Onlemlerine lligkin Yénetmelik Madde 5-e)(Amfori
BSCI Prensibi 7.21)

Remarks from Auditee:
Remarks from Auditee for 7.13: Electric wirings were under maintaince. 7.13 maddesi igin denetlenen yorumu: Elektrik tesisati bakim altindadir.
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. It was noted that there were no iilegal
child labour engage directly or indirecty in the factories in the audit dates. And also auditor didn't noted historical child labor. The factory had child
labour policies.
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir. Firmada
dogrudan ya da dolayli olarak illegal gocuk is¢i ile denetim glinlerinde karsilagiimamistir. Ayrica denetci cocuk is¢i gegmisi olan galisan not
etmemistir. Firmalarda gocuk galisan politikalari mevcuttur.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. There was no young employees
employed in the factory on the audit dates. Youngest employee was 18 years old. The factory had young employees protective poilcy.
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gore tam olarak karsilamakta oldugu gézlenmistir.
Firmada denetim giinlerinde geng calisan istihdaminin olmadigi gézlenmistir. En geng ¢alisan 18 yasindadir. Geng galisanlari koruma politikasi
vardir.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. It was noted that sampled employees
had social insurance records. Management declared that all employees had social insurance records. And also auditor didn't noted uninsured
employees on the audit dates. Factories singed employees contract before hiring employees. They gave copies of the contract.
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gore tam olarak karsilamakta oldugu gézlenmistir.
Ornekleme alinan personellerin sosyal sigorta girislerinin oldugu gézlenmistir. Yénetim tiim galisanlarin sosyal sigorta kayitlarinin oldugunu
deklare etmistir. Ayrica, denetgi denetim glinlerinde sigortasiz personel not etmemistir. Firmalar galisanlar ise baglamadan 6nce is s6zlesmesi
imzalamaktadir. Calisanlara sézlesmenin birer fotokopisi verilmektedir.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee full fill the requirements of this principle in the initial audit. There were no issues found on the
audit dates about servitude, forced, bonded, indentured, trafficked or non-voluntary labour. And also no isses found about inhumane or degrading
treatment, corporal punishment, mental or physical coercion and/or verbal abuse. Auditor note for 11.2: There were no migrant employees
employed. Becouse of that auditor noted N/A.
Ana denetimde yapilan genel dederlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gére tam olarak karsilamakta oldugu goézlenmistir.
Denetim esnasinda herhangi bir kélelik, zorla gonlli olmayan galistirma, borgla galistirma ile ilgili bir bulgu ile kargilasiimamistir. Ayrica; denetim
esnasinda insanlik disi muamelei asagilayici muamele, fiziksel ceza, zihinsel veya fiziksel baski ve/veya s6zli taciz ile ilgili bir bulgu ile
karsilagilmamistir. 11. 2 maddesi icin denetgi notu: Firmada gégmen calisan istihdam ediimemektedir. Bu nedenden dolayi N/A olarak
isaretlenmistir.

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: B Deadline date:01/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee good against the requirements of this principle in the initial audit. The factory had enviroment
policy. Enviroment risk analyses and enviroment dimensional analysis conducted in the factory. However gaps have been identified in following
implementations:
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gére iyi durumda karsilamakta oldugu gézlenmistir.
Firmanin gevre politikasi mevcuttur. Cevre risk analizi ve gevre boyut analizi olusturulmustur. Ancak firmanin bu prensibe tam uyum saglamasi
icin asagidaki iyilestirmelerin yapilmasi gerekmektedir.

12.3 - 1)Based on satisfactory evidences, the main auditee does not respect this principle because, Environmental Permit/ Exemption Letter of
Environmental Permit was not available for review. (Regulation on Environmental Permits and Licenses, Article 10.8)(Amfori BSCI Principle 12.3)
2)Based on satisfactory evidences, the main auditee does not respect this principle because, EIA was not obtained from Ministry of Environment
and Forestry. (Regulation Regarding the Environment Impact Assessment and Environmental Permits) (Amfori BSCI Principle 12.3)
1)Elde edilen yeterli delillere gére denetlenen firma ilgili Amfori BSCI prensibini su sebeplerden dolayi tamamen karsilayamamaktadir, isletmede
CED raporu bulunmamaktadir. (CED ve Cevre iznine iliskin Yénetmelik) (Amfori BSCI Prensibi 12.3) 2)Elde edilen yeterli delillere gére
denetlenen firma ilgili Amfori BSCI prensibini su sebeplerden dolayi tamamen kargilayamamaktadir, Fabrikada Cevre izni/Cevre izni Muafiyet
Yazisi bulunmamaktadir.(Cevre ve Izin Lisanslari Hakkinda Yénetmelik, Madde 10.8)(Amfori BSCI Prensibi 12.3)

12.4 - Based on satisfactory evidences, the main auditee does not respect this principle because, It was noted that hazardous wastes contract were not
available in the factory. And the factory didn't have westyard. (Amfori BSCI Principle 12.4)
Elde edilen yeterli delillere gére denetlenen firma ilgili Amfori BSCI prensibini su sebeplerden dolayr tamamen karsilayamamaktadir, Firmada atik
s6zlesmesi bulunmamaktadir. Atik alani mevcut degildir. (Amfori BSCI Prensibi 12.4)

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 158842] Audit Date: 01/08/2019 PA Score: C Deadline date:01/08/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee good against the requirements of this principle in the initial audit. It was noted that factories had
anti-corruptiona and anti-bribery policies. And the factory conducted anti-bribery and anti-corruption risk analysess. The factory management
provided full access to any type of documents requested by the auditor. And their approach is cooperative and respective to auditor. However
gaps have been identified in following implementations:
Ana denetimde yapilan genel degerlendirme sonrasinda fabrikanin bu gereksinimi sartlarina gére iyi durumda kargilamakta oldugu gézlenmistir.
Firmalarin riigvet ve yolsuzluk politikalar oldugu gézlenmistir. Rigvet ve yolsuzluk risk analizleri mevcuttur. Fabrika yénetimi denetginin tim
doékumanlara erigebilmesini saglamistir. Yénetimin denetciye yaklagimi isbirligi ve saygi ¢ercevesindedir. Ancak firmanin bu prensibe tam uyum
saglamasi igin asagidaki iyilestirmelerin yapiimasi gerekmektedir.

13.3 - Based on satisfactory evidence, the main auditee partially respect this principle because, Factory's payments to social insurance agency for all
workers were paid for national minimum wage and not paid for the remaining balance of salaries and overtime hours for the workers provided
with social insurance benefit in the factory. This caused workers' retirement wages to be calculated less than the actual amount during retirement.
(Regulation On Social Insurance Processes Issued On 20.08.2008 Dated Official Newspaper, Part 8 And The Tax Procedure Law) (Amfori BSCI
Principle 5.5&13.3)

Elde edilen yeterli delillere gore, ¢alisan maaslarinin asgari ticret kadarinin Sosyal Sigortalar Kurumu'na bildirilmekte oldugu; geri kalan tcretlerin
ve fazla mesai Ucretlerinin Sosyal Sigortalar Kurumu'na bildiriimemekte oldugu gérilmustiir. Bu durum caliganlar emekli oldugu zaman dusiik
maas almasina sebep olmaktadir. Bu nedenden dolayi firma ilgili prensibi kismi olarak kargilamamaktadir. (Sosyal Sigortalar Kanunu) (Amfori
BSCI Prensibi PA 5.5&13.3)

Remarks from Auditee:
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