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SC 
"DVS 

SERVICE" SRIa 0/x 1004600013407, B nnqe
IeHepanLHom AnpeKmpa, JIIrrBrHoBa ltnr,r, Aanee
"Pa6onoAaner6", c oAnotr croponu, u fnqy Ba"'reHTr|s, r/x
2004011M6204, !€nee "Po6omHuxt', c apyrofi c-mporGr,
pyxoBoacrByrc; nonoxeswrMu crarcii 45-94 TK PM,
npxEJrmro Hzr ocEoBirHru 3axorm N9154-XV or 28.03.2003,
3arcnossnff sacTorrqxfi rliattBr4/ar;rGrfr lpyaoBolt AoroBop,
cornacBmrcl o cne4,rorqeM:

l. Pa6oTHxx flplxlrr Im pa6ory, Im lonxHocTr:
OtpaHrnK CORM (91410)

2. Meclo pa6o1ari

sc,Dvs SERVICE" sRL

3. Pa6ora rB,rrqrct: no coBMecTaTeJrbcTBy

4. Cpox aefi nr roroxopa: I|eoflpeAe,IeEfl8rfi.

5. HcrBrraren6rsrfi cpo( (ecnn cloporsr AomDopnrncL):
- B llentx npoBeplot npoQeccnoHanlrfi,D( EirBbrr(oB Pa6mHnm,
npr o6sanrocre4 nperycMorpeHrsrx
nacrorrlr{\{ AororopoM, Pa6oToaaTe& ycmHaBr'rrsaer
rcrrbrrarenEnrrfi cpoK B Tprr Mecf,qa, corracHo TK PM, c
MOMeEm noArrr.rcallrrr HacTorqero AoroBopa o6euMu
CTopoHaMx,
- B Teqelste IlcIrEImTe,IbHoro cPoKa, Pa6mEuI( BBIIIoJIE ET BCe

06 e,t6crBa ! coorBercrB[I c ImcrotqnM AoroBopol\4
AonxHocrnor wrcrp)aKruetr, npaBrrraMu Er{rrpeHrero
pacnoptlr(a r,r aPyfitr{H HopMaT}srfi,rMn aKTaMr
Pa6oroAarenr, Ecnu Pa6oroAarenB r@Hcrarrpyer, .rro
p$ynLmT IIcnLImTeJIEEOm CpOKa Pa6OTHUXa tBjlreftt
HeyloB'reTBopurenbir[rM, Pa6orola'rE L r{\,reer fipaBo E

oaHocTopoHneM noprar€ pacmprl{,'r! HacTof,4d AoroBop,
yBeAoMls Pa6qrHm(a rBAaB Ilpw(a3 (B nI,IcLMeHHoM rnle) o
ero yrorEHerrrr. B 3ToM c.,rJFrae Pa6mHfix Ee rMeer npaBa na
BEIxoAHoe lloco6ne, flpeAocrirBJrreMo€ cornacHo TK PM.
nonoxeHrr Eacrorq€ro rryHKm He pacnposrpaHfiorcr na
Ioreropuu pa6orHu(oB, yx4taHrcrx B cr. 62 TI( PM.

6. Ifucrorrurtr uHAlrBnqya,r6l6rfi rpyaoEofi AoroBop Bcrynaer
B cuny: c 0l rrcns 2021 a.

7. Prcru4 collyrcllyroruue AonxHocrr: couracHo (aplTe

oqeltrilr pqcxoB Ha pa6oqeM MecTe.

8. Pa6orHux Inrcer cne,ryrcqlre npaBa:
a) IIpaB4 nperycM er+6re Bq. (l) cr.9 TK PM;
6) .4p),rre npaBa, a m,reHEo:
- Tpe6oBaT6 m Pa6omAarenr co6JrroAer r lonoxe
rracrorqero Aorolopa a Ap''nm HopMaTxBHbrx aKroB
KOMnaHrrn (r cnyqae Hapyme r4lII,I oTK,roHeHrrr oT
rroJroxeHufi Hzrcmfl{ero Aorolopa rlo ero ErHe)! o mrcxe
o6ecrc.reHfir ycJroBrfi rpy!3 arrr BErnoJrHeHIrr cBoD(
cJryxe6r$rx n aoroBopHlrx o68aTet60TB;
- noJIE3Om?BCt eXemaBUM OllnaqllAaeMbrM. OTTryCKOM C

Blr rami ornycxfioro rroco6nr B coorBeTcTBnr c

A€'CTB}'TqI, 3AXOHOAATEIECTBOM! IIPEAOCMBJI'EMHM B

cooraercrsM c rPalDnI(oM orrrycxor, 
''rBepxaeHHoMy 

no
B3aUMHOMy CODTaCrlrO Pa6OTHrII(a r Pa6OTOAarcrr, rllsnl'
npyrtMft BLi.[iIMu oTlryc|(oB: nonoJlHrTe]1lrl!|fi orrrycK.
MeanqnHcxxii onycx, orflycx rc 6ePeMer rocrn r poaaM,

CONTRACT INDIITDUAL DE MUN
]i! 04/07

mun. Chitiniu

TPY
J{o 04/07

AOTOBOP



HenocpeacrBeHnorc PyroBoaar€Jur Il aaMfinncrpa4.rl'
pa6oToaaTeff;
- co6,troAar6 rpaorx pa6orlr, pa6osyro rurcqiarrrrlIy n
Ilpalrlra xEJfrpeHHero pacnopr4€, ycraHoBJreHHsre

Pa6oroAarereM BEr4'r xoMnaltr .

ycTaHoBJIeHHHe BEyTpt r(oMrnxHlr E IIeJIOM tl Ha CEOEM

pa6oqeM MecTe s sacTEocrll;
- co6fio,uerL noptqo4 ycrarroB,'rerirGrfr Pa6oroAar€neM Irt
xpaHeHi.fi MarEpnarbHLrx qeHBocT€t tl aoryMermoB;
- pa6omrh q€cTHo n Ao6pocoBecTHo, rcllon flpo4/r(ncrro
r elbO€KflBHo pa6oqee BpeMr;
- He aorlycr(aT! nplrqrflreHrr MaTep{aJrLHom )44ep6a
wyrqecTDy r MareprajrLBrrM nriTepecaM Pa6oroaar€rr, B

qpoqecce trcrroJrHeEwr HacTorqero AoroBopq a B cJD rae
npnq ffeHrrr ylrepoa - HgcTr M pua,I!H,,to
oTBeTCTBegHOCT6, rye,rycMorp€Eryro TpyAoBrrM,
rpof,aaHcKtM lltuu yronoBrcrM 3aKoHo JItcTBoM
Pecny6n[M MonaoBa;
- co6DoAaT6 HopMEr fipoo€ccuoEa,rlHofi u cJD/xeoHofi 3TrKr;
- He pa3rnitrnaT6 n He rrepeaeBaTL TpeTLrrM fl.qaM,
ilrl3m€cftI{t{ ur{ roprlrqecrlflu Aaxlste r AoKyMerrrLt
r(oHlpu,qeHrlHan6noro xapaKrepa, cBr3rnrHHe c aesrenbHocrhro
Pa6moAaroir, rorophre crary.r rBBecrHu nlIH rrorryqeHLr
Pa6orHlr(oM npn EHrrorHeHrrr nM cBom Qy{sr}rfi E

coorBcr rtrr c EacTorqro{ AoroaopoM.
- r{e EpeImE r$r4qxy u penra4xr pa6oroaaTejrr, csonM
noBeaellueM B o6qe e;
- He ocyqecrTJrrrr n rcrj'ro TpyaoB',ro aerTe,rLEocrb n Ire
coTp [qaTL s yqep6 Pa6oToAaT€rtro c Apyn'|ru
3roHoMmecIItMIt areHTaMII B I€qeHUe pa6oqem BpeMelgf,
yclaHoB,reHnom fiqrluAomBopoM.

10, Pa6oro4arenr roreer cae4aorque flpaDa:
a) npa8a, npeAycMorpeEsre q. (l) gr. l0 TK PM;

O apyme npara:
- I,3MeHIlrE ritiu pamopmyrr Hacrorqufi Ao op B

coorsercrrn{ c BlrM 3axoHoAar€tEcrBoM PM;
- npr lpxeMe Ha pa6ory, 3arpausarE y Pa6orr r-a

IIOA'II]lHHLIE noaTBepxaaroque
nPoQ€cclroHrJBFrtlo noaroToBr(y, a Taror(e MeauqmrcI()rc
crrpaBKy n Apynr€ aoxyMeET6r, B cryqafi, npelycMoTpeHr$rx
aercrB)'roqrai 3axoHoaarerBcBoM PM;
- r4AaBarb rrpuxa3lr, pacfiopfl(eHtrr u ru$re oo'3areJ6rfiJe
arr6r Anr Pa6orris(a fipn BlrnoJrHeHsu rxq cBoD( pa6oq]x
o6$a rcclefi;
- crllMyJrnpoBarL AerreJBHocrL Pa6orMr@ 3a ycnexn Ea

matemiiate, concediu ial pllitiyconcediu suplimentar
nephtit pentu hgrijirea copilului, asigurare sociah $i
medicald achi de Angajator b conformitate cu legislalia in
vigoare a ah€ lnlesniri stipulaie in Regulamenbele inteme
ale Angajatorului.

9. Salariatul are toarele obligalii:
a) sn hdeplineascd obligaliile prev te h alin. (2) al art. 9
din CM al RM;
b) sI indeplineascl alte obligafii:
- ln pror€sui de munci, Salariatul se subordone nemjjlocit
conducdtorului (Sefului) sectorului , in cadrul ciruia activeaz,l

ii administraliei Anpjatorului, conducAndu-s€ ln activitatea
sa de Fevederile p.ezentului Contract, Figei de posq precum

9i de Regulamentele inteme $i aloe acte normative ale
Angajatorului;
- sd indeplineiscl la timp $i calitativ obligaliile 9i atribuliile
de sewiciu gi cele stipulate itr Fezentul Contact, Figa de post

li Regulamentele inteme ale Angajatorului;
- sd execute c dispoziliile conduc&orului slu n€mijlocit

Si ale admidist.aliei Angajatorului;
- sd rcspecte prcgamul de lucru, disciplina de muncA 9i

cadrul compaDiei;

- si rcspecte nomrele de s tate $i securitate in muncd
stabilite ln cadrul compaDiei ln geneml, 9i la locul de mullca
al Salariatului itr particular;

- si respecte modul stabilit de cltse Angajator de p;strare a
bunudlor maleriale si a documentelor;
- si munceasctr onest gi congtiincios, folosind Foductiv Si

eficient timpul de muc6;
- str evite producerea prejudiciilor materiale bunurilor Si

int€reselor mate.iale ale Angajatorului, ln procesul execut&ii
prezeDtului Contract, iar in cazul producedi prejudiciilor - sl
poartE r[spunderea rDateriald ple de legislalia muncii,
civilE sau peDalE a RM;
- str rcspecte normele eticii profesionale 9i de serviciu;
. s[ nu diwlge 9i str tru tEnsmitt te4elor pe.soane fizice sau
juddice datE qi acte cu cancter confidenlial care tin de

activitatea Angajatorului, devenite cunoscut€ sau obtinute de

Salariat in exerciliul firncliilor sale conform gezenhrlui

Contracti
- pdn comportametrh. siu in societate, sA nu aductr Uejudiciu
imagiDii 9i repuaf ei Angajatorului;
- str nu coopercze $i sd nu desf4oare activigli in cadrul altor
agenli economici, pe perjoada .egimului d€ munctr stabilit de

prezentul contract.

10. Angajatorul are umfitoarele drephfi:
a) drepflri prevlzute tu aliD. (1) al arr 10 din CM al RM;
b) alte &ephni:
- str modific€ $ str lnceteze prezentul Contract in
confomitate cu legislalia muncii a ;
- la angajarea Salarian ui, sU ceari de la acesta pr€zen a

documentelor veddice ce ar confirma pregltirea Fofesionah,

legislalia ln vigoare a RM;
- sd emitd ordine, dispozitii ti alte acte obligatorii pentru

Salariat in procesul indeplinirii de cdtre acesta a obligaliilor
sale de muncr;



pa6ore /w]r fiprBneq! ero I( arcluurnlrHapHofi MIl
MarepnarrrHotr oTBeTcTBer{Hocrr4 fipeaycMoT€rnron
rpyaolErM 3ar(oHoaaTeJrrcTBoM PM, 3a nap,fieHne ycnoBrd
Hacrorqero AoroBopa rurH apyfD( HopMarrsrHx aKro!
Pa6oroaar€nr.
- rpe6oBarE or Pa6fium€ xoMneHca4ri 3a Marepriurl*ri
yqep6, rpHqnHel fitl nlrJm(ecrBy ]'rtrr EHr€PecaM

Pa6orAar€nr, Ha ycnoBrs! nperycMorp€Hr$rx rpyAoBLIM,
rpaxAaHclfltrrl ltnlr )TorIoBIsIM 3axoiloAals,llcTBoM PM;

11. Pa6omaar€E o6BaH:
a) ncroJnn:rb o6Bar rocrl| rpeAycMorpeHEre q.(2) cr.10 TK
PM;
6)

rpyaosHM 3aKoHoAaTerLcTBoM PM tl Hacmrqw{ AoroaopoM;
- o6ecneqnr6 Pa6orHr.rxa Heo6xoaEqLrMr MarepnaJraMr t
uHcrpymeH:raMn att BLIIIoJIHeHI'I nM crom pa6oqD(
o6'3aHHocl€fii
- fiHar(oMrrrb Pa6orrir{€ c aorgfieFr-dulre4 oTEocrqeficr I(
ero cQ€pe AeflIerbHocff @paBrura BrDrrpeH[ero pacnopt4G,
aorDKnoc'rHar nlrcrPyxqr| { r. a.);
- co6floaarb nonoxeHllc rpyAoDoro 3zr(oHoAareJrLsBa PM,
oTHOCI{r€JMO rlpaSrJr OXpaHrr SAOpOI;' r' 6e3OmCHOCTl'

??YAA;

- co6roaarh AeicrB''roqee 3ar(oHoaarerrrcrBo PM B

oTHOIlIeEn COqU ILIIOFO tr MeAr{I[fltCXOFO CTp BAHrrt

Pa6orllrtro.

12. ycroBnr orurarEr rpyaa pa6orHxxa:
- 3a BErnorHeHre TpyaoBlD( o6marrHocTef, Pa6oTrsrK

nojryqaeT exeMecrrrHtro 3apa6oTE,'p ruary B pa3Mepe 6pyTTo

3 000 (rpn rbrcsqn) ieeB; yKeBarrHru 3apa6mH.u rrrrar:r

Bl'Irlnaqrcaercr earHoBpeMeflH6rM ruraTexoM, He no3AHee 30
(TpxaqaToro) qucJra MecflIa" oreA,.r()qerc 3a MectIIeM, B

xompoM Pa6orHr,rx BErrrorE n cBon r?yaorhre o6fiaHHocru,
nocpeacrBoM flepero.qa Ha 3apa6mnylo mpToqKy! oTrp T),ro

Pa6oroAar€neM B o6cJry)$BaeMoM rnq 6acxe mlt B xacce

Pa6oro,uer€nr;
- r! ykrr3zrfiEofi ct'r,o{Er 6yryT BhrrrTeHbr HaJrorll u apyrre
OFTI]lCJIEHlt', nPerycMoTperrItrJe aetcrByroqln
3IIXOHOAATENECTBOM PM;
- 3a KaqecrBeHr{oe n cBoeBpeMeHrroe BEInonIrcHne TpyAoB}rx

odrcarenbcrB, Pa6oroaaroE rMeer npaBo rrpeaocmBJurb
6oHyc, pa3Mep xomporo Harrpflrryo 3:urcltr or BMaaa,
BHeCeHHOTo B pa3BUTUe n pearrBaqHro qporpaMMlr
Pa6oromre,rr,

13, Pexn,l pa6mEr: cornacHo lpatDnlar cMeHHocrrr

14. PoIafi orahrxa: nepepHB Ha o6€a, Br,rroAHbre aHn
cornacHo rPai[HKa cMeHHocTn

15. Exeroarsrfi orun rxBaeM6rfi orrrycK:
a) ex€roal6lft orurasr,rBaeMErfi mIIycI(: 2t xaJreHrsprrhrx

aHeii
6) IoDonHr.rren6rcrfi omycl(, cotracHo leficrByloqeMy
TpyAoBoMy 3aronoaar€nLcrBy PM.

16. CoqrarEEoe crpaxoBaHue pa6mHxxoB ocyqecrBJurercr B

noprar(e tl pa3M€pDg flPeaycMorpeHHblx Aeffc'IBtrcrql,rj,
3AI@HOAATENECTBOM PM.

17. Mear. urHcr(oe crpaxoBaHHe pa6orHHr(oB ocyqecrBJrrerlt
B flOpr,qrc r pa3Mepax, qpe,rycMoTperflrbrx AoficTByorqw\l
3AKOHOAATENECTBOM PM.

NHA'TBITAYANBIIBIM TPYAOBLIM IOTOBOPOM, CPEAII XOTOPbIX:

- o6ecnerrfir! Pa6orHrKy ycnoBur rpyaa, ycraHoBneHr$re

- str stimul€ze activitatea Salariatului pentru succese in munca
gi/ sau sd-l d pe acesia la dspunderea disciplinarl sau

incebarea a conditiilor prezentului Contsact sau a altor acte

ale Angajatorului;

aduse bunudlor sau intereselor Angajatorului, ln condifiile
prev te de legislafia mudcii, civild sau penah a RM.

Il. Angajatorul este obligat:
a) sa bdeplineasci obli9liile pre in alin. (2) al art. l0
din CM al RM;
u., sd musPrurEoLo drs uuxBaF suuxne ue vwur rYrurlu, uv
alte acte nomative, de convenfiile col€ctive $ prezentul

Contract individual de mulrcd, printre care:

- sA asigue Salariatului condifiile de munce sbabilite de

legisla(ia muncii a RM de prezertul ConFdct;

- s[ asigure Salariarul cu materialele ii instrumentele necesare

pe nr irdeplinirca de cllre acesta a obligatiilor sale de

munc&:

- sI aducl la cunostinF Saladatului documentatia ce line de

domeniul sau de activitate (Regulamentele inteme ale

fttrQrinderii, Figa de post, etc.);
- sd resp€cte prevederile legislatiei muncii ale RM cu privire
la regulile de seidt"te $i securitate in munc6;

- si respecte legislalia io vigoare a RM cu privire la asiguarea

sociale $i medical5 a Salariatului.

12. Conditiile de rearibuirc a muncii Salariatului:

- petrru indeplinirca obligatiilor de serviciu, Salariatul
pdmeste un salariu lunar brut ln nlrime de 3 000 (trei nii)
lci, achitat prin tsa$fer pe card bancar, deschis de Angajator

la banca sa de desenrre, sau ln casieria Angajatorului, nu mai

tarziu de data de 30 (treizeci) a lunii toare celei ftr care

Salariatul $i-a lndeplitrit filncliile sale contractuale;

- djn suma dattr vor fi .efinute: impozitele |i alte relineri
prevlzute de l€gislalia ln vigoare a RM;

- penbu indeplinirea afibuliilor de serviciu calitativ $i la

tinp, Angajatonrl are &eptul s6 acorde pdme, m ea cdrora

depinde nemtlocit de ap la dezvoltarea $i realizarea

programului Angajatonrlui.

13. Regimul de munc5: conform graficul dcschimburi

14. Reginul de odihnd: (psuza d€ nasa, zil€ de odihntr

conform gmficul de schimburi.

15. concediul de odihni anual:

a) concediul de odilne anual: 28 de zile calendaristice;

b) concediul suplime ar conform legislaliei in vigoare a RM.

15, Asigurarea sociall a Salariatilor se efectue ln ordinea

tilu sumele F€vlzute de legislalia h vigoare a RM.

17. Asigurarea m€dicalE a Salarialilor se efectue in modul

18. Clauze specifice (daci pd4ile

Confidenlialit!te{.

Prin clauza de confidenlialitat€ p64iie convin Pe toata



rlnarsr'IyarrlHoro lPyaororo aomBope Moryr rouflfl(IryT6:
a) npu o6cro'rEnbcrDax He3aBrcrqro( or Borrn cropoH
(cr.76 TK PM);
6) no cornacho cropoH (cr.77 TK PM);
c) no trE rqnaTtBLr oAHofi rts cropoE (cr,78 TI( PM);
.q) Ira ,qpyrm( ocHoEa , np€rycMorpeHrrHx TI{ PM.

27. Hacmrr4tri UHIIDIrA/anlErft rpyAoBoi AoroBop Moxer
6HTL npekparqeE:
a) npn o6cTorren6crDax HeaBr{crr4r( or EoJn4 cropoH (cr. 82
TK PM):
ar) rc nrcLMerflroMy cornameltrm cropoH (cr. 82r TK PM);
O ro uHrquarrBe oaHotr lu cropoH (cr.85 u 86 TK PM);

c) Ha Apyrrc( ocHoBaH[sx, fipeaycMorpeHrnD( TK PM.

28. I,IHAr.{BrA/a,brsre rpyAoDbre cDoplr, Bo3Hxr€rorq{e !
nepuoa letcrBnr HacTorrqero TpyaoBoro aomBopq
pa3peEarmcr ! nop , rpetrycMorpesE6rM T( PM u msrMr
HopMarrBrsnrE amaMn PM.

29. Hacrotqufi m4r!t4/arr5l*,1fi rpyAoBofi AoroBop
cocraB'IeH Ha pyccxoM n mcyaaP€"rBeHEoM r36rKax, B tlll,x
srceMrJrqPax, r.rMeroqE( o4rnaroD''ro IopEAmecKyro crury, no
oAHOMy Arr KaXAOfr cTOpOIllr, B Cnyqae CyqecrDerrritq

rocyaapcrBerfioM firbrrc 6yAer rMeTL DP€rMyqecTBeH[yo
cxny.

Datele de identificare ale Dartilor Contracolui:

a) in circumstanle ce nu depind de voin(a p64ilor (art.76 din
CM al RM);
b) prin acordul pn4 or (art. 77 din CM al RND;

c) la iniliativa u4eia dintre p (art. 78 din CM al RM);
d) tu lem€iul altor prevederi Fevtzule de CM al RM.

27. zentul contract individual de munc[ poat€ inceta:

a) in circumstante ce nu depind de voi lor (art. 82 din
CM al RM);
ar) prin acordul scris al pn4ilor (art. 82' din CM al RM);
b) la inifiativa uneia dintre (art.85, 86 ditr CM al RM);
c) in temeiul altor Fevederi previzute de CM al RM.

28. Litigiile individuale de munci care vor aplrea pe dumta
acliunii ple lui Contract individual de mutrc! vor fi
solufionate in modul stabilit de CM al RM ii de alte acle

nomative RM.

29. Prezentul Con individual de muncd este htocmit ir

diverge4e neconcordanle de sens, va pfel'ala varianta ftr
limba de stat.

SC "DYS SERVICE" SRL Gbilu Val€trtin
C/F 1004600013407 Canenca Cuanin
B.C. drocreditBanlo S.A. IDNP 2004011046204, a.n. 04.03,198r
BIC PRCBMD22
MDg1PR00225 105E26100149E
TVA: 0605103
Adresajuridic* bd. Moscova l Ul

Director General Telefon: 079547030

Cu , Regulamentrl intem al agentiei, c€rintele securiglii rnuncii, cednlelor ins trunii
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