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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Simon Gao; APSCA membership number (CSCA 21701927)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: This was 0.75 Man Day site audit (one auditor * 0.75 day) conducted opening meeting, Plan Tour,
Worker and Management Interview, Document Review and Closing Meeting. The audit was conducted in good
professional working environment and auditee was very supportive and cooperative throughout the audit activities. This is
a follow up audit (Semi Announced) was conducted on Dec. 1, 2025 (start at 8:45 and end at 14:30) and only PA1, PA2,
PA5, PA6, PA7 and PA12 were included in this audit.

[Business partner information] Qingdao Workercare Tools Manufacture Co., Ltd (& 518 A T EH|i&HR4-7]) was founded
on Apr. 14, 2017 and located at 178# Juhuashan Road, Tieshan Street, Huangdao District, Qingdao, Shandong Province,
China (PEILFEF ETHEBE# L#HEASHFILIE1785). The Unified Social Credit Code no. of the business
license was 91370211MA3DGQHMOK, the valid date of business license was from Apr. 14, 2017 to the longest term. Main
product in the factory were Wheel chock, Car ramp, RV & Trailer accessories, Wheel, Tool cart, Storage shel, the annual
production volume were 1000000 pieces and the main process was listed as below: raw materials-mixing-injection
moulding-assembling-packaging.

[Audited location information] The auditee used part area (about 2000 sqm) of one 1-storey building as canteen,
warehouses, production workshops and offices. The building was owned by Bing Village Committee, Tieshan Street,
Huangdao District. The auditee leased the building from the landlord. The auditee provided canteen for workers, but did
not provide kitchen and dormitory for workers.

The building details as below:

Building#1: Part area of 1F used as canteen, warehouses, production workshop and offices. The other part of this building
was leased by another independent factory named Qingdao Fukangjianda Industry and Trade Co., Ltd. (Total 4096 sqm)
Remark: There were several independent companies inside of the industrial park, based on site tour, it was confirmed that
the products for the auditee and other companies were different. And there were no workers mixing. This audit only
covered the leased area by the auditee.

[Operating shifts and hours] The auditee had a written policy of working hour’s system and controlled working hours.
According to the policy and implementation records, one shift for all workers: 07:30-11:30, 12:30-16:30. All workers were
recorded by electrical finger print machine and the attendance records from Dec. 1, 2024 to the audit day were provided
for review. The attendance records showed that the auditee arranged workers working on Saturday sometimes and
workers had right to choose working overtime or not and auditee ensured workers had every Sunday off per week.
Overtime wages were paid at 150%/200% on weekdays/weekends respectively. Workers can take a rest during the
working time when they felt tired. The maximum daily OT hours of sampled workers were 2 hours. 1st sampled month
(Mar. 2025)- standard hours (40 hours) + maximum weekly OT (12 hours); 2nd sampled month (Jul. 2025)— standard
hours (40 hours) + maximum weekly OT (8 hours); 3rd sampled month (Oct. 2025)- standard hours (40 hours) +
maximum weekly OT (8 hours). And the maximum monthly overtime working hours were 48 hours. And the maximum
continuous working days were 6 days.

[Salary payment details] The factory provided payrolls from Dec. 2024 to Oct. 2025 for review during the audit. The wages
were paid by cash before the 25th of each following month. All workers were paid by hourly rate. At least RMB 18 per hour
equal to RMB 3132 per month were paid by the factory to workers, and this met the legal minimum wages RMB 2200 per
month before Oct. 2025 and RMB 2400 per month since Oct. 2025. Factory paid workers according to their skill and post
which met legal requirement. The factory established policy about wage and compensation. Social compensation such as
annual leave, statutory holiday, etc. was provided to workers.

[Worker number information] There were total 30 employees (included 11 non-production and 19 production workers) in
the factory. Total 8 male production and 11 female production workers were in the factory. 2 male and 2 female domestic
migrant workers were in the factory. No other vulnerable worker (young, child, disability, pregnant workers etc.) and other
special group workers (interns, apprentices, contractor workers etc.) were in the factory.

[Good practices] Nil

[Worker organization details] There was no trade union at the site, but the factory did not prevent workers from forming the
union. The worker representatives were selected freely on Aug. 21, 2024. The workers could rise up their opinions through
the worker representatives, suggestion box or communicate with their supervisor directly.
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[Circumstances] There was no special circumstance during the audit.

[The special circumstances can be classified as followed] No special circumstance happened during the audit. And no
negative evidence was identified during the past year based on the Creditable China and IPE website. No incidents,
shortcomings, building safety, national events, behaviour, coaching issue was identified during the audit. No special
precautions taken about #COVID-19 in China.

[Summary of findings] This is a follow up audit, only PA1, PA2, PA5, PAG, PA7 and PA12 were covered in this audit.

PA1: 1.1 Some of the amfori BSCI management procedures were not implemented effectively.

1.4 The auditee did not plan the production capacity properly.

PA2: 2.2 The long-term goals did not meet the requirements.

2.5 The grievance procedure was not completed.

PAS5: 5.5 The factory didn’t provide social insurances for some workers.

PAG: 6.2 Workers' monthly overtime hours exceeded legal requirement of 36 hours.

PA7: 7.1 The actual practice throughout the facility was not fully in compliance.

7.3 Auditee's trainers had not obtained qualification certificates and risk assessment did not identify the needs for special
sanitary appliances for women and the special needs of breastfeeding female workers.

7.11 Some goods in warehouses were placed against to the walls and pillars.

7.17 Auditee did not provide the registration certificates and regular inspection reports for one crane and one forklift.
7.22 No privacy doors and no flushing facilities, toilet papers, soaps and sterilization facility in toilets.

7.25 Factory did not conduct present situation assessment of occupational disease hazardous every three years.

PA 12: 12.4 Auditee did not provide the hazardous wastes transfer manifest for review.

[Living wage calculation] The living wage data is provided by the auditing company and please refer to the PA5 summary
to find the details of calculation method of living wage.

[Personal Information protection law] The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

[Attachments] There was no agency used by the auditee, so, the agency labour contract was not applicable. There was no
Documented valid authorization to make exemptions about working hours.
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SITE DETAILS

Site
Qingdao Workercare Tools
Manufacture Co., Ltd

GICS Classification

Sector
Materials

Sub Industry
Construction Materials

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 24-0296640-1

Site amfori ID
156-059539-001

Industry Group Industry
Materials Construction Materials

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 30 Workers
Legal minimum wage in local currency 2,400 Monthly
Lowest wage paid for regular work at the site 3,132 Monthly
Calculated living wage in local currency 3,092 Monthly
Total sample 5 Workers

Other Metrics

Male workers 14 Workers
Female workers 16 Workers
Non-binary workers 0 Workers
Permanent workers - Male 14 Workers
Permanent workers - Female 16 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 5 Workers
Management - Female 0 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 2 Workers
Domestic migrant workers - Female 2 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

o W N ©O O O O O O O ©O ©0 © © ©o o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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MONITORING ID: 24-0296640-1

FINDINGS

PA1: Social Management System

Site: Qingdao Workercare Tools Manufacture Co., Ltd | Site amfori ID: 156-059539-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle
because based on management interview, workers’
interview and documents review, though the
auditee set up the management system to
implement the amfori BSC| Code of Conduct, had
designated responsible management
representative Mr. Zhang Hongjian/General
Manager and conducted internal audit on May 9,
2025. Due to inadequate understanding of the
regulations and amfori BSCI requirements,
auditee’s some of the management procedures
were not implemented effectively. Such as workers’
monthly overtime exceeded 36 hours that required
by laws and regulations. Reference: the
requirement of question 1.1 in amfori BSCI system
manual.

2025512 A1 HIR#ERIZ - FAIC g s (&~

i o #oBEZEN - EREETEEERH . A
Tihusnsoiberts , 201 2w 7 BBERIEN
TTamfori BSCISFM , Fitdar T BEEMAFREL/E5E
12 , FE202555 A9H#T TS . BERTI
FROEFEMFamfori BSCIFIE K . HHEZHEH)
B EIRIEFFE A AT - B30 . A TA H 0
R EE I B kA3 6/ - B4R = amfori
BSCIEEFMh a1 18I B K-

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Follow up audit on Dec. 1, 2025: Open The
auditee partially respected this principle because
based on management interview and documents
review, the auditee had established capacity
assessment procedure, but the auditee did not plan
the production properly. Based on the provided
attendance records from Dec. 1, 2024 to the audit
day, the workers monthly overtime hours exceeded
legal overtime hour limits. (E.g. the maximum
monthly overtime was 48 hours in Mar. 2025 for
workers). Reference: the requirement of question
1.4 in amfori BSCI system manual.

PA 2: Workers Involvement and Protection

2025512 B1 A R EZ - FEEs (E-
0 BoEFEZEN  FEEETERERh
e . IR R T R AR L BR
T B eBEHES T - RBIBLT B4
2024 F 12 A1 EFZS AR LA e EW . AL
B R AnEtEfE B T EEER . (flin: A&

F HANPIea)48- 01 & £ 12025 F£3H 1 « =4
#E = amfori BSCIEIEFf dhialEfi1 488K

Site: Qingdao Workercare Tools Manufacture Co., Ltd | Site amfori ID: 156-059539-001
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MONITORING ID: 24-0296640-1

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle.
Because based on management interview, workers’
interview and documents review, the auditee had
set up the long-term goals according to the amfori
BSCI Code of Conduct, but the long-term goals did
not meet the requirements. Such as, the long-term
goals did not consider the different needs of
women and vulnerable groups etc in the workplace.
Reference: the requirement of question 2.2 in
amfori BSCI system manual.

2025512 A1 HER#HERZ = FRR AgEIZS (&~

B o #oBEZEN - EREETEEEGR . A
TR Sz , HEZH ETa mfori BSCIAT
HENE TREBT . BRKBHETATSE

K . Pl B AT R TR B Aot #nS5angy
FEMTRESF - ZE4TE - amfori BSCIEEEf
A gi2 2B E K -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle.
Because based on onsite observation,
management interview, workers’ interview and
documents review, the auditee has established
inner grievance complain mechanism process, but
there was no effective grievance mechanism
system and channel for community and external
individuals’ complaints. The auditee management
declared that it was due to their lack of
understanding of the requirements. Reference: the
requirement of question 2.5 in amfori BSCI system
manual.

PA 5: Fair Remuneration

2025512 A1 A IR - R e (£
B o ®oBEzEn - EREETIEE . B
Birs AT HEE . I 28z 7 AE
BRifFAE - BRI wh Ry — AR R
ShER A BRIRMHIEIRE . T 518 BRI
2B T AT B RABIER - £EWRE  amfori
BSCIEHEF At hinl @2 501 B K -

Site: Qingdao Workercare Tools Manufacture Co., Ltd | Site amfori ID: 156-059539-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

| Monitoring summary report for Qingdao Workercare Tools Manufacture Co., Ltd —

9/14



MONITORING ID: 24-0296640-1

Finding

5.5 Follow up audit on Dec. 1, 2025: Open The
main auditee does not respect this principle.
Because based on document review, workers and
management interview, the factory totally had 30
employees (included 1 retirement worker and no
new worker who joined the factory less than one
month), but only provided five social insurances
(medical, child-bearing, injury, retirement and
unemployment insurance) for 20 workers, provided
commercial injury insurance for all the workers, the
valid date was from Oct. 28, 2025 to Oct. 27, 2026.
The management and workers explained all
employees without social insurance had
participated in new type rural social endowment
insurance and didn’t want to enjoy social
insurances, but the factory could not provide any
evidence about their new type rural social
endowment insurance. Reference: Labor Law of
the People’s Republic of China (2018 Amendment)
Article 72 and 73.

PA 6: Decent Working Hours

Site: Qingdao Workercare Tools Manufacture Co., Ltd

2025912 A1 H R EZ - TPl ARz T
B o REEZEN - FEEETXHESR .ATR
BERRY . T RAH30ERT ¢ AF15BH4KA
T . AR AE— T RFRI » di20 LB 1T A
b CBEST AT . L. seEindk bfmkbe AR
ARTEMT BESMRR , BEA 20255
10H28H%2026F10H2 7H - BEENRTHEE
FAFRZINRE R TEEN T BT FER
fi . AEESINERE 8 FEERE TEmER
RENEE. S5 ME = hie A R fEFEhE
C2018f1E 2 B-ETFHEL +=%-

| Site amfori ID: 156-059539-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 Follow up audit on Dec. 1, 2025: Open The
main auditee does not respect this principle.
Because based on onsite observation,
management interview, workers’ interview and
documents review, the attendance records of 5
sampled workers from mixing, injection moulding,
assembling and packaging processes in Mar. 2025,
Jul. 2025 and Oct. 2025 respectively were selected
from the attendance records provided by the
auditee from Dec. 1, 2024 to Dec. 1, 2025, all 5
sampled workers’ monthly overtime working hours
exceeded 36 hours in Mar. and Jul. 2025, all 5
sampled workers’ monthly overtime working hours
met the legal requirement in Oct. 2025. 1st
sampled month (Mar. 2025) - standard hours (168
hours) + maximum monthly OT (48 hours); 2nd
sampled month (Jul. 2025) - standard hours (184
hours) + maximum monthly OT (38 hours); 3rd

2025512 H1H R ERZ « A ez h (£~

f o REEZEN - BEEETIhERZ . E1E2E
s RITHEFSO R , W I 8418120245
12H18%2025F 12 A1 BRIE NIRRT . 7 HIHHE
202553 F , 20 2557 A#12025510 BHIE 55 ItF
AT CEEHH L FE L ARENAETR 8%

g . R B 5a i A TR AnYEEt[E7E202553
Afn7 B@EME K , FrB samiE RT3
Y1 BE]7E20255F 10 AE)FEEMER . F—IWiF
A 202553 8 3 ATFHELRT ¢ 16887 1 +&A AN
PIAIE) © 48/ 0 s B MmIER 202557 F 1 -
TR LA € 184/ o +8 A BAIPEAT[E] « 38/)

Bt s B=14hiF A € 2025510 B » AR

¢ 152:58F 3+ B ANBERTE) © 30y - TR
R B TR s BT E T RIS R TN
Hio ZEATHE - it AR HIEFEE 201818
1E a2 BEO+—%-
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MONITORING ID: 24-0296640-1

Finding

sampled month (Oct. 2025) - standard hours (152
hours) + maximum monthly OT (30 hours). The
auditee management declared that due to the lack
of reasonable production plan, the workers worked
overtime hours. Reference: Labor Law of the
People’s Republic of China (2018 Amendment),
Article 41.

PA 7: Occupational Health and Safety

Site: Qingdao Workercare Tools Manufacture Co., Ltd | Site amfori ID: 156-059539-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle
because based on management interview, workers
interview, onsite observation and documents
review, the auditee had established complete
management system on health and safety, included
the identify and awareness of related legal
regulation, health and safety check, training etc.
However, the actual practice throughout the facility
was not fully in compliance due to the management
negligence. Reference: the requirement of question
7.1 in amfori BSCI system manual.

2025512 A1 QIR ERIZ - TR HEEN (E &
i o EEEZEN - EEEETEEER - A
Tip# ~ IS L4EE , L 22y TEm
BREEZ2EEAR . AFEENENRRIS T .
BREZeRE , FIF . BRI 7K FRHATE
B TEERZNTFE R . ZEAmHE = amfori
BSCIEIEF M (a7 1B B K-

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle.
Because based on management interview, workers’
interview, onsite observation and documents
review, the auditee's trainers had not obtained
qualification certificates, such as training for
enterprise safety management personnel or
ISO45001 internal auditor training certificates etc.
In addition, the risk assessment did not identify the
needs for special sanitary appliances for women

2025512 B1 HER#EZ - FPil dERiE s

f 0 B EEZEN . FEEETERERR . A
Tk~ RSSO . T BElmes
MBEERIED . il Z2EEAREISE
1S045001 R AFINERZF - Aok . Ml Ed
RREEEE A RS D4 A R nnEF LR L
THMEHE K- LI SR ERFRXE R T
ERAGEIEM - ST - amfori BSCIEEF
A&7 SHEK -
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Finding

and the special needs of breastfeeding female
workers. The auditee management declared that it
was due to their lack of understanding of the
requirements. Reference: the requirement of
question 7.3 in amfori BSCI system manual.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding
7.11 Follow up audit on Dec. 1, 2025: Open The 2025512 B1 A BB EZ - T ez s -
main auditee partially respected this principle. i o BEEZEDN - EREETERERN - A

Because based on management interview, workers’  Lih#FIIHAME |, GEGDSoE EENEHET
interview and onsite observation, some goods in e I EEERELEERTHNAZTEGRES
warehouses were placed against to the walls and B Z2ETME - SRR AERRE2EE @0 ¢ XF
pillars. The auditee management declared that it 1131-2014 1 6.8 4&%0 -

was due to their management negligence.

Reference: General Rules for Fire Safety

Management of Storage Occupancies (XF

1131-2014), Article 6.8.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

7.17 Follow up audit on Dec. 1, 2025: Open The 2025912 A1 QIR ERZ - R eSS (&
main auditee partially respected this principle. 0 B EEZEN . BEEEETIANE . B8
Because based on onsite observation, AR L T e E R s 2ENIMER

management interview and documents review, the ~ ZEM1Z-ZIERAFIERERIRE - LI EEERFER
auditee did not provide the registration certificates POEH T ERERASE . 278 fRE - A
and regular inspection reports for one crane and RHIEEEE T e (2013 B=1+=% E
one forklift. The auditee management declared that ~ I+% -

it was due to their management negligence.

Reference: Special Equipment Safety Law of the

People’s Republic of China (2013), Article 33 and

Article 40.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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Finding

7.22 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle.
Because based on onsite observation,
management interview and workers’ interview, the
auditee did not install privacy doors in the toilets
and there were no flushing facilities, toilet papers,
soaps and sterilization facility in toilets. The auditee
management declared that it was due to their
management negligence. Reference: Hygienic
Standards for the Design of Industrial Enterprises
(GBZ 1-2010), Article 7.3.4 and the requirement of
question 7.22 in amfori BSCI system manual.

2025512 A1 A IR ERIZ - TR HEIEN (E

B o #oBEZEl - EREETINE . B8
EnudnATIne . I fmAnes BaEiatl] .
m B WA whakis L R E At EEfnE
SEme I EEERFREEA T NEER
BER . SERNE : Tl D AE+RE « GBZ
1-2010 3 F7.3.4f0amfori BSCIEIEFff th(n)2h7.22
ERK-

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

7.25 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle
because based on onsite observation,
management interview and documents review,
there were noise and waste gas etc occupational
hazardous factors in the injection workshop of the
factory which belonged to serious occupational
hazardous factory list, but the factory did not
conduct present situation assessment of
occupational disease hazardous every three years
as per legal requirement. The factory conducted
and provided annual occupational hazardous factor
monitoring report. The auditee management
declared that they have insufficient understanding
of the Occupational Disease Hazard Prevention
and Control Law. Reference: Regulations of
Occupational Health Management at Work Sites
(2020), Article 20.

2025512 A1 H R #ERZ - FRR AFEIZ T « 7
B 2 woBEzEn . EREETINE . B8
Birinso b Es . T8 E 7T meEiEs
FHIEERE . ETEERIEERER . 8
BRI ERIEENERE=F#iT— IR E
FEREFVHF- T BETEENRLIEERS
tilliRs - I ERERFRE AL FEER
HETHRAR . £E0E - TR DEER
#IE 020200 B 4%

PA 12: Protection of the Environment
Site: Qingdao Workercare Tools Manufacture Co., Ltd | Site amfori ID: 156-059539-001

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the
pollution of the environment?
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MONITORING ID: 24-0296640-1

Finding

12.4 Follow up audit on Dec. 1, 2025: Open The
main auditee partially respected this principle.
Because based on onsite observation, documents
review and management interview, the auditee has
hazardous waste such as waste activated carbon
according to the EIA and EIA approval, the auditee
provided the hazardous waste treatment contract
for review during audit, however, the auditee did
not provide the hazardous wastes transfer manifest
for review. The auditee management declared that
it was due to their management negligence.
Reference: Law of the People’s Republic of China
on the Prevention and Control of Environmental
Pollution Caused by Solid Wastes (2020 Revision),
Article 79, Article 80, Article 81 and Article 82.
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