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Security awareness computer-based training services offer a stable set of 
core capabilities yet risky employee behavior persists. New, emerging 
capabilities apply behavioral science principles, data analytics and 
automation to help cybersecurity leaders reduce risk via measurable culture 
change.  

Strategic Planning Assumption 

By 2030, 80% of enterprises will have a formally defined and staffed human risk management 
program, up from 20% in 2022. 

Gartner research shows that core legacy training activities do not deliver and sustain the tangible 
behavior and culture change required to reduce cybersecurity risk exposure. While core awareness 
capabilities achieve compliance objectives, they fail to sufficiently influence behavior. 

Enterprises that are serious about human risk management must go further. New solutions and 
capabilities are emerging to meet this cybersecurity need.  

Emerging capabilities focus on risk reduction via tangible employee behavior management. 
Innovative solutions [such as OutThink] adopt behavioral science principles, data analytics and 
automation to build and measure a digitally secure culture. 

OutThink is recognized as an innovator and is among the eight leading innovative solutions in the 
market.  

“OutThink has always been the first to implement HRM capabilities on top 
of awareness training.” 



 

“No one benchmarks and 
measures security behavior 
like OutThink” 
  


